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BOIII MYXAPPUP:

HcanoBa ®epysa TysKHuHOBHA

TAXPUP XAU'BATH:

07.00.00-TAPUX ®AHJ/IAPU:

HOngameB AuBap IJprameBdd - Tapux ¢aHaapu
JIOKTOpH, cHécud daHsap HoM30A4H, mpodeccop,
V36exkucton Pecny6siukacu [IpesugeHTH
Xy3ypujaru /laBiaT 601IKapyBU aKaZleMHUsCH;

MagsianoB YkTaM MaxmacabupoBUd - Tapux
danapu  gokTopH, mTpodeccop, Y36eKHCTOH
Pecnny6iukacu I[lpe3upgeHTH Xysypupaaru JlaBaat
O0LIKApyBH aKa/JleMUACH;

XaspaTkyJsioB A6pop - Tapux ¢aHJapu [JOKTOPH,
JIOLEHT, Y36eKUCTOH JaBiaT >Kax0H THJLIapH
YHHUBEPCUTETH.

TypcyHnoB PaBman HopmypaToBud - Tapux dpaHiapu
JIOKTOPH, Y30eKUCTOH MUJJTUHA YHUBEPCUTETH;

XosukysnoB AxMapxoH boliMaxaMMaTOBHY — TapuXx

danmapy  JOKTOpM,  Y36ekucToH — Musmit
YHuBepcuteTy;
Fa6bpuanbsaH Codbsa MBaHOBHa - Tapux ¢anjapu
JIOKTOPH, JOLIEHT, Y36ekucron Musiini
YHuBepcHuTeTH.

CaupoB CapBap ATabyJjo yf/ad - KaTTa WIMHUU
xoauM, UMoM TepMu3nii XxaJaKapo UJIMUK-TaAKUKOT
MapKasy, WJIMHH TaAKUKOTJIAp OYJIMMU.

08.00.00-UKTHCOAUET ®AH/IAPH:

Kapsiu6aeBa Pas XoxkabaeBHa - WKTHCOJUET
dansapu goktopu, npodeccop, TOUIKEHT JaBjaT
HUKTHCOJUET YHUBEPCUTETH;

HacupxomxaeBa /[lunadppys CabuTxaHoBHA -
UKTUCOAUET  daHIapu  AOKTOpH, mpodeccop,
TolKeHT AaBJAT UKTUCOLUET YHUBEPCUTETH;
OCTOHOKYJI0B Azamar AbaykapuMoBUY -
UKTUCOAUET  daHIapu  AOKTOpH, Hpodeccop,
TolKeHT MOJINS UHCTUTYTH;

Apa6oB Hypasu YpasnoBud - UKTUCOAMET daHIapH
Joktopy, npodeccop, CamapkaHj  JAaBJjar
YHUBEPCUTETH;

XynoiikynoB CagupauH KapuMoBUY - UKTUCOAUET
daHysapu  JOKTOpH, AoIeHT, TOIIKeHT [AaBJjaT
UKTUCOAUET YHUBEPCUTETH;

Asuzos lllep3o YKTaMOBUY — UKTUCOAUET paHIapu
JIOKTOpH, [JIOLleHT, Y36ekuctoH Pecny6iukacu
BoXxxoHa MUHCTUTYTH;

XoxkaeB A3u3xoH CauJaJ0XOHOBUY — HKTHCOAUET
dansapu gokTopH, AoueHT, PapFoHa MOJUTEXHUKA
WHCTUTYTHU

XosioB AkTaM XaTaMOBHY — UKTUCOAUET daHIapu
6yinya ¢ancada goktopu (PhD), pomenr,
Y36ekncToH Pecny6mkacu [Ipe3useHTH

xy3ypujaru JlaBjaaT 601IKapyBU aKaleMHUsICH;

MagueBa /Juapopa XaMuUAOBHA - UKTUCOLUET
daHsapu 6yinua ¢ascada goktopu (PhD), noueHTt
B.6, TOLIKEHT MOJIUS UHCTUTYTH;
[MakapoB KysamaT AwWMUpPOBUY - UKTUCOLUET
daHsapu HOM30A4M, AoueHT, TolmKeHT ax6opoT
TeXHOJIOTUS/Iapy YHUBEPCUTETU

09.00.00-PA/ICAPA PAHJ/IAPH:

XakuMoB Hazap XakumoBuY - dpasicada danapu
JoKTOpH, mpodeccop, TOUIKEHT AaBJAT UKTUCOAUET
YHUBEPCUTETH;

AxmunukoB  XKypaboit - dancapa  dansapu
JokTopy, mnpodeccop, CamapkaHJ  JaBjaT
YHUBEpPCUTETH;

FaitoynsnaeB Otabexk MyxammajueBud - dascada
¢dannapu gokropy, npodeccop, CamapkaHz JaBjaT
YeT TUJIJIAp UHCTUTYTH;

CanpoBa Kamosa Yckanb6aeBHa - ¢pasncada pannapu
foktopy, “Tashkent International University of
Education” xankapo yHUBepCUTETH;

XomuMxoHOB MyMuH - pasicada daHsmapu J0KTOpH,
JoueHT, ’Kr33ax nejlarornka UHCTUTYTH;

Vpokosa Oiicynys amonuaguHoBHa - dascada
daHsapu  JOKTOPH, [OLEHT, AHAMXKOH JaBjaT

TUGOUET  HMHCTUTYTH,  MKTUMOUH-ryMaHUTap
dannap kadeapacu Myaupu;
HocupxomxaeBa  ['yiHopa — A6aykaxxapoBHa —

dancada dannapu HoM30A4u, JAoLeHT, TOIIKEHT
JlaBJaT IOPUAUK YHUBEPCUTETH;

Typaues Bexpy3s CooupoBud - pascada dansapu
oyiinya dpancada gokropu (PhD), nouent, Byxopo
JlaBJIaT YHUBEPCUTETH.

10.00.00-PH/10JIOTHA PAHJIAPH:

AxmenoB Oiibexk CamopbaeBud - duiosorus
¢dansapu goKTOPH, Mpodeccop, Y36eKUCTOH AaBJaT
»KaXOH TUJIJIAPU YHUBEPCUTETH;

KyuumoB Ulyxpat HopxusuysoBu4y - ¢usosorus
daHsapu JOKTOpH, [AOLEHT, TOUIKeHT JaBJjaT
IOpUJUK YHUBEPCUTETH;

Xacanos lllaBkaT AxazioBuY - ¢pustosnorus GpaHgapu
JoKTopy,  mnpodeccop, CamapkaHz  gaBjat
YHHUBEPCUTETH;

BaxpoHoBa [Juipa6o KenguépoBHa - ¢usosorus
daHsapu gokTOpH, Npodeccop, Y36eKUCTOH AaBjaT
»KaXOH TUJIJIApU YHUBEPCUTETH;

MupcanoB Fait6ynno Kyimypogosuu - ¢usosorus
¢dannapu poktopH, npodeccop, CamapkaHz AaBjaaT
YeT TUJIJIAp UHCTUTYTH;
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CamaxytauHoBa Mywmappad HWcamytauHoBHaA -
dunonorus dpansapu HoM304H, AoLeHT, CaMapKaH/A
JlaBJ1aT YHUBEPCUTETH;

KyukapoB Paxman YpmaHoBu4 - ¢uosorus
daHsapu HOM304H, JOLEHT B/6, TOLIKeHT JaBjaaT
IOpUJUK YHUBEPCUTETH;

OHycoB MaHcyp A6aynnaeBud - QUIOJIOTHUSA
dannapy HoM3ogu, Y36ekucTtoH Pecny6/ukacu
[Ipesupgentu Xxysypupard [JlaBiaT 6o0uKapyBU
aKa/leMHUsCH;

CaupoB Yayroek Apunosud - ¢usiosorus paHaapu
HOM30/M, JIOLEHT, Y36eKUCTOH Pecny6/ukacu
[Ipesupentn xy3sypujaru JlaBjaaT GoIIKapyBU
aKaZleMHsCH.

12.00.00-1OPH/JUK ®AHJ/IAP:

AxmenmaeBa Masioga AxaTOBHA -  HOPUJAMK
dannap gokropu, npodeccop, ToumkeHT AaBaaT
IOPUJUK YHUBEPCUTETH;

MyxuTtauHoBa @upro3a A6AypalinioBHA — HPUIUK
dannap gokrtopu, npodeccop, ToulkeHT AaBaaT
IOPUJUK YHUBEPCUTETH;

JcanoBa 3amupa HopmypoToBHa - opuuK $aHIap
JlokTopy, npodeccop, Y3bekuctoH Pecniy6imkacuza
XU3MaT KypcaTraH IOpPUCT, TOWIKeHT JaBJaT
IOPUJUK YHUBEPCUTETH;

XampokysnoB baxoaup MamamapudoBuY - IOpUAUK
dannap poktopw, mnpodeccop B.6., KaxoH
WKTUCOAUETH Ba AUILJIOMATHUS YHUBEPCUTETH;

3ynduxkopoB Ilep3ox XyppamMoBUY - HPUIUK
dannmap  gokTopu, mpodeccop, Y36eKHUCTOH
Pecny6mkacu Kamoart XaBQCHUBJINUTH

YHUBEPCUTETH;

XanuToB XymBakT Canap6aeBud - 0pUAUK daHaap
JOKTOpH, mpodeccop, ¥Y36exucToH Pecny6imkacu
[lpesuseHTy xy3ypugaru JaeiaT GolKapyBU
aKaZleMHUsICH;

AcapoB lllaBkaT FaibysiaeBuY - WOPUAUK daHIAp
JIOKTOpH, ~[IOLIeHT, Y36eKMCTOH Pecny6ukacu
[IpesupenTn xy3ypugarud JlaBjaT GOIIKApyBH
aKa/leMusicy;

YTemypaToB MaxMyT AXHMypaTOBUY - HOPHAUK
daunynap HoMm3oau, nmpodeccop, TOWIKEeHT AaBjaT
IOPU/IUK YHUBEPCUTETH;

CanipynnaeB Illax3on — AMMXaHOBUY —  IOPUAMK
dansap Hom3soau, npodeccop, TOIIKEHT [gaBjaT
IOPUIUK YHUBEPCUTETH;

XakumoB Komus BaxTusipoBUY - IOpUAMK daHIap
JOKTOpPH, /JOLleHT, TOUIKEHT JaBJaT HPUAUK
YHUBEPCUTETH;

HOcynos Capgop6ek baxoaupoBud - HOPUINK
danmap [JokTopH, [JoueHT, TOWKEHT JaBjiaT
IOPU/IUK YHUBEPCUTETH;

AmupoB 3adap AKTaMOBUY - IOpUAUK aHIap
6yiiya dancada mgoktopu (PhD), V3Gexucron
Pecny6sinkacu Cyabsinap 011 KeHrauu
xy3ypugaru Cyabsijiap oJTMA MaKTa6bu;

KjpaeB llepsoxn KagauieBuy - wopuguk danmap
HOM30JHM, JoueHT, TolIKeHT JaBjaT OPUAUK
YHUBEPCUTETH;

BabamxaHoB ATaGek /laBpOHOEKOBHY - HOPHUIUK
daHJap HOM30JM, [JOLEHT, TOIIKEeHT JaBjaT
IOPUAUK YHUBEPCUTETH;

PaxmatoB Jnép XKymaboeBu4 - 10puUAuK ¢aHIap
HOM30/14, TOIKEHT JaB/aT WPUAUK YHUBEPCUTETH;

13.00.00-IIEJAT'OTHKA ®AHJ/IAPH:

XamwumoBa /lunbapxoH YpuHG0EBHA - Mejaroruka
dannapu goktopu, npodeccop, TolKeHT AaBJaT
IOPU/IUK YHUBEPCUTETH;

H6parumosa 'ysiHopa XaBa3aMaToOBHA - MeJjaroruka
dannapu goktopu, npodeccop, TolKeHT AaBJaT
UKTUCOAUET YHUBEPCUTETH;

3akupoBa ®Pepysa MaxMmyzoBHa - meJaroruka
dansapu JIOKTOPH, TolKeHT axbopoT
TEXHOJIOTUSIJIADU  YHUBEPCUTETH  Xy3ypHUJaru
HeJarorMK KajpJapHU KalTa TadépJsam  Ba
yJIapHUHT MaJlaKaCUHU OLIHMPUII TAPMOK MapKa3u;

KaromoBa Hacuba AmypoBHa - mejaroruka
dannapu jokrtopu, npodeccop, Kapmu jasiaar
YHUBEPCUTETH;

TarinanoBa Illoxupa 3aliHMeBHa - IeJaroruka
daHapy LOKTOPH, LOLEHT;

Kymanuészosa Myxaié ToxueBHa — NeAaroruka
daHsapu AOKTOpH, JOLIEHT, Y30eKUCTOH JaBJjaT
YKaXxOH TUJIJIApU YHUBEPCUTETY;

U6paxrmoB CaHxkap YpyHOGaeBHdY - mejaroruka
dansmapu pgoxkrtopH, HKTHcOAMET Ba megarorvka
YHUBEPCUTETH;

’KaBaueBa llaxHo3a baxogupoBHa - mnejarorvka
dansapu 6yiiuvya ¢ancada goxktopu (PhD),
CamapkaHp laBjaT yHUBEPCUTETY;

Bo6omypoToBa JlatodaT JsMypoaoBHA -
nejaroruka ¢ansapu 6yHiuda ¢ascada AOKTOpHU
(PhD), CamapkaHA faBJjaT yHUBEPCUTETH.

19.00.00-[ICUX0J/IOTHA ®AHJIAPH:

KapumoBa Bacuia MamMaHOCMpOBHA - NCUXO0JIOTUA
danapu foktopy, npodeccop, Husomuit Homuaru
ToulkeHT AaB/aT Nejaroruka yHUBepCUTETH;

XaiutoB Oi6ek ImboeBud - KUCMOHUH Tap6us Ba
cnopT 6yinya MyTaxacCUCJapHU KalTa TadépJall
Ba MaJlaKaCMHHU OLIMPHUII MUHCTUTYTH, NCHUXOJIOTUS
dansapu gokTopH, npodeccop

YMmapoBa Ham6axop [llokupoBHa - NCHUXOJIOTUS
dansapu fokTopH, JoueHT, Husomuit Homujaru
TomkeHT JaBjaT MNejaroruka yHHUBEPCUTETH,
Awmasnuii ncuxosoruscu kadeapacu Myaupy;

AtabaeBa Hapruc bBatupoBHa - mcuxoJsorus
dannapu fokTopH, JoueHT, Husomuit Homuparu
TomKkeHT AaBJaT Nejaroruka yHuBepCcUTeTH;

[IlammeToBa AHXXUM
MCUXOJIOTHUS dansapu

KapamaauHoBHa -
JIOKTOPH, JIOLIEHT,
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Y36eKucToH JaBJjaT JKaxoH
VHUBEPCUTETH;

TUJLIapu

Koaupor 06ua CadapoBud - ncuxosiorusi Gpanaapu
noktopu (PhD), Camapkang Busosat UWB Tu66uéTr
6YJIMMH IICUXOJIOTUK XU3MaT OOLIIUFU.

22.00.00-COLHOJIOTHA PAHJIAPHU:

JlatunoBa Hogupa MyxTapKaHOBHA — COLMOJIOTUS
dannapu  JgokTopHu, npodeccop, Y306eKUCTOH
MUJIJIMYA YHUBepCUTEeTH Kadeapa MyLUDPHY;

CentoB Azamar [IjsaToBuY - corposiorus danaapu

JoKTopH, Tmnpodeccop, Y36eKUCTOH  MUJJIUHN
YHUBEPCUTETH;

ComnukoBa llloxuma MapxaGoeBHa - COLIMOJIOTHSA
dansapu  AoKTOpH, Tmpodeccop, Y36eKUCTOH
XaJIKapo UCJIOM aKaleMUSICH.

23.00.00-CHECHUH ®AHJIAP

HazapoB Hacpuaaun ATtaky/oBud —cuécuid daHiap
noktopy, dpasicadpa daHsmapu JoKTopH, npodeccop,
ToUKeHT apXUTEKTYypa KYPUIULI UHCTUTYTH;
ByTaeB YcMoHk0H XalpyJsiaeBUY —cuécuit dpaHsap
JLOKTOpH, JIOLIEHT, V36ekucTon MUJLIUA
yHUBepcUTeTH KadeZpa MyAUDH.

OAK PyiixaTu

Maskyp xkypHan Bazupsap Maxkamacu xy3ypugaru Osidii artectayus KoMmuccusicu PaécatuHuHr 2022
v 30 Hos6pgaru 327 /5-coH Kapopu GU/IaH Tapux, UKTUCOAMET, dasicada, Ppusiosiorus, OpUIUK Ba
neaaroryvka GaHjaapu 6yinya uiMui Japaxanap 6yiuya auccepTaluusaap acCoOCUN HaTHXKaJapuHU YOI
3TUILI TaBCUs 3TUJITaH WIMHUH HallpJap pyixaTura KUpUTUITaH.

WoxTUMoOu-ryMaHUTAp PpaHIapPHUHT
A0J13ap6 MyaMMoOJIapu” 3JIEKTPOH
KypHasin 2020 iui 6 aBryct KyHu 1368-
COHJIYM TYBOXHOMa OUJIaH JjaBJaT
pyHxaTUra oOJIMHIaH.

Myaccuc: “SCIENCEPROBLEMS TEAM”
MacCbyJUATH YeKJIaHT'aH XKaMHUATH

TaxpupuaT MaH3WJIM:

100070. TowkeHT Wwaxpu, Akkacapou
TyMmaHu, Knuuk bemérou kydacu, 70/10-
yH. JJIEKTPOH MaH3UJI:
scienceproblems.uz@gmail.com

Borsianum y4yyH tesedoHiap:
(99) 602-09-84 (telegram).
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Xydaiibepduesa llloxucma Akman Ku3u
V3BEKUCTOH BA TYPKUS PECIIYBJIUKAJIAPU YPTACUJATU XAMKOPJIUK BA
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MECHANISM OF ENFORCING ICA AWARDS IN UZBEKISTAN ...ooerereererrreresreeeessesseessesseenns 162-166
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THE ROLE OF ARTIFICIAL INTELLIGENCE IN THE REORGANIZATION OF JOINT STOCK
COMPANIES ...t treessetsssessseses st ssssss s s s sssssesssssssssssss st ssses s s ses s snsssssansasessssasssssunssesensans 167-171
Alibek AIky608
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Annotatsiya. Ushbu maqola O‘zbekistonda ayollarning siyosatda ishtirok etishigadi huquqiy va ijtimoiy to‘siqlar
va ularning garor qabul qilish jarayonlarida ishtirokini kuchaytirish zaruriyatiga bag‘ishlangan. Ta’lim va bandlik
sohalaridagi yutuqlarga qaramay, O‘zbekistonda ayollar siyosiy yetakchilik lavozimlariga kirishda jiddiy
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ovozlarini teng darajada ifodalashni ta’minlab, yanada adolatli va demokratik jamiyatni rivojlantirishga
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Introduction. Throughout the world, women's political participation remains a critical
issue.(OSCE supports second forum on the role of women parliamentarians in the development
of Uzbekistan, 2022)(Strengthening women'’s political participation: An analysis of the impact
of women’s parliamentary networks in Europe and Central Asia, 2023)Despite significant
strides in education and employment, women in many countries continue to face persistent
barriers to full and equal involvement in the political sphere (Ara, 2019).Uzbekistan is no
exception, where women's representation in government and decision-making positions
remains low.Addressing this challenge is crucial not only for advancing gender equality, but
also for strengthening democracy and ensuring that the voices and perspectives of all citizens
are heard. (Empowering women for stronger political parties, 2023) The policy brief
emphasizes the crucial need to enhance women's political rights and opportunities to ensure
sustainable development and gender equality. Although there has been notable advancement
at both international and national levels in establishing equal rights for men and women,
females are still inadequately represented in top political positions worldwide. The
examination of the global legal structure upholding women's engagement in politics, such as
the Universal Declaration of Human Rights, the Convention on the Political Rights of Women,
and international covenants like those addressing civil and political rights and elimination of
discrimination against women underscore the importance placed on ensuring women's right
to equitable involvement in public life. This necessitates states to undertake proactive steps
aimed at eradicating biases and establishing equal chances for female participation in decision-
making processes.(Political Participation of Women, 2023)

Furthermore, in Uzbekistan, there is a clear indication of the political determination and
public interest to increase the involvement of women in politics. The state is actively promoting
policies to support this cause. President Shavkat Mirziyoyev has highlighted the importance of
ongoing efforts to enhance living standards and elevate the participation of women in the socio-

political landscape as a crucial aspect of government policy. Also the UN Sustainable
Development Goals for the period up to 2030, particularly highlighting Goal 5, dedicated to
achieving gender equality, which is directly linked to women's political participation and
representation at all decision-making levels.(Achieve gender equality and empower all women
and girls, 2022)

Methodology. This brief draws on evidence from a study applying the Theory of Change
to analyze women's political participation in Uzbekistan. The study focuses on overcoming
gender stereotypes and patriarchal prejudices, developing a culture of counteraction from local
to national levels, and involving civil society in monitoring gender policy implementation.

The investigation of context-specific barriers to women's political participation using
both quantitative data from national surveys and qualitative data from interviews with key
informants, including women politicians, government representatives, political party

members, civil society activists, and gender experts. This mixed-method approach provided a
comprehensive understanding of the issues and informed the development of actionable policy
solutions to enhance women's political participation in Uzbekistan.

Barriers to Women's Political Participation in Uzbekistan. The root causes of
women's underrepresentation in Uzbekistan's political landscape are multifaceted and deeply
entrenched.Research indicates that socio-cultural norms, institutional biases, and lack of access
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to resources and power networks are among the primary barriers that hinder women's political
advancement (Bibi, 2020).

Societal attitudes and gender stereotypes play a significant role, as traditional
patriarchal values often relegate women to domestic and caregiving roles, limiting their
perceived suitability for public leadership (Bibi, 2020).As one source notes, "negative attitudes
[are] an important factor for lower participation of women in politics” (Ara, 2019).Deeply
ingrained gender norms and expectations can make it challenging for women to gain the
confidence, support, and recognition needed to successfully navigate the political sphere (Bibi,
2020).

Another key barrier is the lack of access to resources and power networks.Women in
Uzbekistan often face disproportionate barriers in securing financial resources, media
coverage, and political connections necessary for effective campaigning and political success.As
aresult, they are less likely to be nominated for leadership positions or receive the backing and
support required to advance in the political arena.(Enhancing women's political participation,
2023)(Introduction to theory and practice of gender relations, 2023)(The Women of
Uzbekistan on the New Step of Development, 2019)

Based on the results of the FGDs and the analysis of the data obtained, a number of key
barriers to increasing women's political activity were identified. For systematization, it has
been have divided into:

o Socio-cultural (stereotypes, public opinion)
[ Socio-economic (financial barriers)
[ Security factors (harassment and intimidation, persecution)

1. Socio-Cultural Barriers:

a) Household Responsibilities and Gender Stereotypes: The dual burden of
professional and familial responsibilities significantly limits the political participation of
women in Uzbekistan. Societal expectations traditionally prioritize women's roles as
caregivers, which confines them primarily to the private sphere of home and family. This
cultural norm dictates that women, even when active in politics, should first fulfill their duties
as mothers and wives, leaving limited time and energy for public and political engagement. Such
stereotypes not only hinder women's entry into politics but also affect their persistence and
effectiveness in these roles(Shifting Gears: How Women Navigate the Road to Higher Office,
2023).

b) Gender Roles and Late Entry into Politics: Cultural perceptions that question the
suitability of political arenas for women discourage their early involvement in politics. It is
observed that women often enter the political field in their middle ages, primarily when they
are relatively free from direct childcare responsibilities. This late entry is typically seen as a

time when they can leverage their life experiences beneficially. However, this delayed start can
also mean less time to build a substantial political career and less opportunity for reaching
higher echelons of power(When should a woman who wants to run for office have kids?, 2019),
which are often influenced by seniority and long-term networking.

2. Socio-Economic Barriers:

a) Financial Constraints: Economic barriers are particularly challenging, as women
disproportionately occupy lower-paying jobs and thus lack the financial resources essential for
launching and sustaining effective political campaigns. The financial implications of political
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engagement, coupled with the unpaid nature of many political roles at the local level, place a
significant financial strain on women.(Campaign costs impeding women’s political
representation in Indonesia, 2024) This lack of financial support discourages many potential
women candidates from pursuing or sustaining political careers.

b) Limited Mobility and Institutional Support: The geographical challenges and the
lack of institutional support for transportation exacerbate the difficulties women face in
political engagement. Effective political representation often requires traveling extensively to
meet constituents, engage with stakeholders, and participate in political events, which can be
both time-consuming and costly.(What we do: Leadership and political participation, 2023)
Without adequate support mechanisms, such as transportation subsidies or allowances,
women may find it difficult to maintain an active presence in their constituencies, especially
those in remote or rural areas.

3. Security Challenges:

a) Harassment and Intimidation: Harassment and intimidation are serious barriers
that women face in the political landscape(What we do: Leadership and political participation,
2023). Gender biases and the male-dominated nature of politics lead to environments where
women are subjected to both subtle and overt forms of harassment. From sexist remarks to
more aggressive forms of intimidation, these experiences can deter women from actively
participating in politics or from seeking higher office. Additionally, the professional
repercussions of standing up to such behaviors, such as ostracization or professional setbacks,
can further discourage women from continued political engagement(Breaking Down Barriers
for Women in Politics, 2023).

b) Pressure during the Performance of Their Deputy Duties and Persecution: In
addition to the challenges of harassment and intimidation, women deputies at the local level
also face significant pressures related to their duties. Participants in discussions highlighted
cases where they were persecuted at their workplaces not only for posing inconvenient
questions to leaders but also for their principled stands against corruption and their courage in
performing their deputy duties. These instances confirm that women in politics often face
double pressure: they must navigate gender stereotypes and oppression while also contending
with systemic issues like corruption and injustice. This dual burden necessitates special
courage and determination, emphasizing the need for effective mechanisms to protect and
support women deputies, enabling them to safely and effectively exercise their powers, serve
the community's interests, and contribute to the development of democracy and
justice.(Women political leaders:, n.d) In conclusion, the barriers to women's political
participation in Uzbekistan are multifaceted, stemming from socio-cultural, socio-economic,
and security-related challenges.

c) Cultural and Familial Pressures: Women in politics often face significant pressure

not only from the broader society but also from within their families. The fear that a woman's
political success could overshadow her male counterparts or disrupt traditional family
dynamics can lead to a lack of support from spouses and relatives. (Facts and figures: Women'’s
leadership and political participation, 2023) This familial pressure can be a formidable barrier,
as it often forces women to choose between their political aspirations and their family life.

The barriers faced by women in Uzbekistan's political sphere are deeply intertwined
with socio-cultural norms, economic realities, and security challenges that disproportionately
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affect women's public roles. Overcoming these barriers requires a multifaceted approach that
includes legislative changes, societal attitude shifts, and robust support systems to encourage
and sustain women's active participation in politics. (Lack of access to funding is a huge
challenge for women seeking to enter political life, 2014) Addressing these issues is crucial not
only for the empowerment of women but also for the broader goal of achieving a truly
representative and equitable democratic process.

Addressing these barriers is essential for creating a more inclusive and representative
political landscape in Uzbekistan. Legislative changes are needed to ensure that women have
equal access to financial resources and opportunities for political advancement. Additionally,
societal attitudes and stereotypes regarding women's roles in politics must be challenged and
reshaped.

Moreover, establishing support systems such as mentorship programs, childcare
assistance, and transportation subsidies can help mitigate the socio-economic challenges that
hinder women's political participation.(Gender & Politics, 2023) Providing a safe and inclusive

environment free from harassment and intimidation is also critical for empowering women to
take on leadership roles in the political arena.

Furthermore, raising awareness about the importance of women's participation in
governance and decision-making processes is imperative for fostering a more equitable
democratic system. This can be achieved through educational campaigns, community outreach,
and media initiatives that highlight the value of diverse perspectives and contributions in
political leadership.(Silvester & Wyatt, 2015)

By addressing these multifaceted barriers, Uzbekistan can unlock the full potential of its
female population and pave the way for a more inclusive, representative, and responsive
political system that serves the needs of all citizens.(Gaffarova, 2018) This not only serves to
benefit women but also contributes to the overall progress and development of a more inclusive
and representative democracy.

Conclusion. In conclusion, the barriers to women's political participation in Uzbekistan
are complex and deeply rooted in societal, economic, and security-related factors. Overcoming
these challenges requires a holistic and sustained effort that combines legislative reforms,
societal attitude shifts, and robust support systems.

Ensuring the equal representation of women in Uzbekistan's political sphere is not only
a matter of gender equality but also a crucial step towards strengthening the country's
democratic foundations and enhancing its overall development. By addressing the barriers
faced by women, Uzbekistan can unlock the full potential of its citizens, fostering a more
inclusive, equitable, and prosperous future for all.

The research and analysis presented in this policy brief underscore the need for a
comprehensive approach to enhancing women's political participation in Uzbekistan.

Based on the analysis, the following recommendations have been introduced:

In the Field of Legislation and Law Enforcement

1. Ratify ILO Conventions 156 "Equal Treatment and Equal Opportunities for Male
and Female Workers: Workers with Family Responsibilities” and 190 "Elimination of Violence
and Harassment in the World of Work."

2. Tighten legislative measures against gender discrimination in the political
sphere, including penalties for gender-discriminatory practices.
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3. To address the issue of female candidates withdrawing, include provisions in the
legislation requiring the next female candidate on the list to be nominated if a woman
withdraws her candidacy. This measure helps maintain gender balance and ensures the
effective implementation of quota systems.

4. Conduct preventive work to avert all forms of violence and harassment in politics,
especially the most common forms of violence against women politicians.

In the Field of Strengthening Institutional Mechanisms and Foundations and
Combating Violence

0. Implement flexible working conditions and provide access to childcare services
for deputies to help women/men balance a political career with family responsibilities.

6. Develop and implement a clear, confidential, and accessible complaint
mechanism for women deputies facing harassment, bullying, or persecution.

7. Ensure access to qualified legal assistance for women deputies so they can
protect their rights and interests in case of conflicts with officials.

8. Enhance the resilience of women deputies through mutual support,
strengthening solidarity among women deputies regardless of party lines and borders,
increasing women's representation in parliament, and adopting codes of conduct.

9. Teach how to overcome barriers and stereotypes regarding male and female
roles in society and the family.

In the Field of Implementing Mechanisms for the Protection of Women Candidates

10. Implement social media monitoring mechanisms to identify and combat hate
speech and harmful content. Use tools like the Gender Social Media Monitoring Tool, which uses
artificial intelligence to detect harmful content and supports over 100 languages.

11 Implement platforms like eMonitor+ to track trends related to misinformation,
hate speech, political polarization, and online violence against women. This Al-based system
will help map digital spaces and ensure a safe environment for joint fact-checking.

In the Field of Increasing Women's Political Activity in Political Parties

12. Political parties should institutionalize gender equality principles through
statutes, policies, and procedures by explicitly including gender equality principles in the
party's founding documents. Additionally, set measurable goals and accountability mechanisms
to achieve gender equality goals.

13. Establish quotas for women's participation in the party's leadership and
representative bodies. This helps ensure women receive equal representation at all decision-
making levels.

14. Political parties not complying with gender quota requirements in nominating
female candidates should be sanctioned. This enforcement mechanism aims to ensure parties
adhere to rules and promote gender equality in their candidate lists.

15. Ensure that women's wings, committees, or caucuses focused on gender issues
have real influence and decision-making power, not just symbolic roles.

16. Provide targeted funding and training support for female candidates of political
parties.

17. Implement initiatives to engage men in women's empowerment issues and

involve male politicians in developing the party's gender equality policies.
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18. Develop gender-sensitive rules and procedures to attract women to the party,
support them, promote them within the organization, and retain them in the party ranks.

19. Strengthen ties with civil society institutions in ensuring gender equality and use
this cooperation to increase party accountability.

20. Promote gender-balanced representation and visibility by ensuring parity in
party activities, events, and media coverage.

In the Field of Preparing Women Leaders

21 Organize regular training programs and seminars for potential women politicians
and current deputies to develop necessary skills and knowledge in political activities, public
speaking, conflict resolution, leadership skills, campaign management, and working with
voters. This includes online courses for training without leaving the primary place of work and
publishing educational materials on participating in the country's political life.

22 Create mentorship programs where more experienced deputies share their
knowledge and experience with young and aspiring women in politics. This interaction will
help newcomers feel more confident in the political sphere and contribute to their professional
growth.

23 Develop programs aimed at strengthening women's confidence in their
leadership abilities and helping overcome internal and external barriers to political leadership.

24 Organize training programs and workshops on rights and security protection for
women deputies, including methods to counter harassment and persecution.

25 Organize forums, conferences, and support networks for women in politics to
share experiences, strategies for overcoming barriers, and strengthen mutual support among
women politicians.

In the Field of Educational Initiatives

26 Organize educational programs and discussions involving male politicians, public
figures, and media representatives to discuss the importance of gender equality and
overcoming gender stereotypes in politics.

27 Work on eliminating stereotypes about the roles of men and women in society
reflected in the education system—in educational materials, curricula, and interactions.
Additionally, change social norms by actively involving men in this process.

28 Include topics of gender equality and the importance of women's participation in
politics in the curricula of schools and universities to foster respectful and equal attitudes from
an early age.

29 Conduct regular and mandatory anti-harassment training and self-defense
courses for women in politics.

In the Field of Conducting Campaigns to Raise Awareness and Change Public
Perception of Women Politicians

30 Implement public awareness campaigns, particularly involving male activists,
traditional leaders, and communities, on the importance of gender equality in politics and
overcoming gender stereotypes to create a more favorable environment for women's political
representation, including preventing and countering violence against women in politics:

31 Increase the presence and visibility of women in parliament/local councils
through media and public events to change public perception and positively assess women in
politics.
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32 Launch a large-scale public campaign using various media platforms to break
stereotypical notions about the roles of women and men in society and politics.

33 Actively use social media to promote successful stories of women in politics,
showcasing their achievements and contributions to societal development.

34 Implement standards of gender-sensitive journalism in their work, avoiding the
humiliation and insult of women politicians, using gender biases and stereotypes, justifying the
exclusion of women from politics, and promoting violence against women leaders in their
publications and materials.

35 Conduct awareness campaigns among politicians, opinion leaders, journalists,
and the general public about the importance of women's participation in political life and
decision-making to ensure a deeper understanding that the full, equal, free, and democratic
participation of women on equal terms with men in political and public life is a condition for
democratic development.

These recommendations aim to promote and increase the participation of women in
political life in Uzbekistan, addressing various aspects from political party policies to
educational initiatives and public awareness campaigns. By implementing these measures,
Uzbekistan can work towards creating an environment that empowers and supports women's
political leadership, ensuring more gender-balanced representation in decision-making
processes (Handbook on Promoting Women's Participation in Political Parties, 2014).
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