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BOIII MYXAPPUP:

HcanoBa ®epysa TysKHuHOBHA

TAXPUP XAU'BATH:

07.00.00-TAPUX ®AHJ/IAPU:

HOngameB AuBap IJprameBdd - Tapux ¢aHaapu
JIOKTOpH, cHécud daHsap HoM30A4H, mpodeccop,
V36exkucton Pecny6siukacu [IpesugeHTH
Xy3ypujaru /laBiaT 601IKapyBU aKaZleMHUsCH;

MagsianoB YkTaM MaxmacabupoBUd - Tapux
danapu  gokTopH, mTpodeccop, Y36eKHCTOH
Pecnny6iukacu I[lpe3upgeHTH Xysypupaaru JlaBaat
O0LIKApyBH aKa/JleMUACH;

XaspaTkyJsioB A6pop - Tapux ¢aHJapu [JOKTOPH,
JIOLEHT, Y36eKUCTOH JaBiaT >Kax0H THJLIapH
YHHUBEPCUTETH.

TypcyHnoB PaBman HopmypaToBud - Tapux dpaHiapu
JIOKTOPH, Y30eKHUCTOH MUJJTUHA YHUBEPCUTETH;

XosukysnoB AxMapxoH boliMaxaMMaTOBHY — TapuXx

danmapy  JOKTOpM,  Y36ekucToH — Musmit
YHuBepcuteTy;
Fa6bpuanbsaH Codbsa MBaHOBHa - Tapux ¢anjapu
JIOKTOPH, JOLIEHT, Y36ekucron Musiini
YHuBepcHuTeTH.

CaupoB CapBap ATabyJjo yf/ad - KaTTa WIMHUU
xoauM, UMoM TepMu3nii XxaJaKapo UJIMUK-TaAKUKOT
MapKasy, WJIMHH TaAKUKOTJIAp OYJIMMU.

08.00.00-UKTHCOAUET ®AH/IAPH:

Kapsiu6aeBa Pas XoxkabaeBHa - WKTHCOJUET
dansapu goktopu, npodeccop, TOUIKEHT JaBjaT
HUKTHCOJUET YHUBEPCUTETH;

HacupxomxaeBa /[lunadppys CabuTxaHoBHA -
UKTUCOAUET  daHIapu  AOKTOpH, mpodeccop,
TolKeHT AaBJAT UKTUCOLUET YHUBEPCUTETH;
OCTOHOKYJI0B Azamar AbaykapuMoBUY -
UKTUCOAUET  daHIapu  AOKTOpH, Tpodeccop,
TolKeHT MOJINS UHCTUTYTH;

Apa6oB Hypasu YpasnoBud - UKTUCOAMET daHIapH
Joktopy, npodeccop, CamapkaHj  JAaBJjar
YHUBEPCUTETH;

XynoiikynoB CagupauH KapuMoBUY - UKTUCOAUET
daHysapu  JOKTOpH, AoIeHT, TOIIKeHT [AaBJjaT
UKTUCOAUET YHUBEPCUTETH;

Asuzos lllep3o YKTaMOBUY — UKTUCOAUET paHIapu
JIOKTOpH, [JIOLleHT, Y36ekuctoH Pecny6iukacu
BoXxxoHa MUHCTUTYTH;

XoxkaeB A3u3xoH CauJaJ0XOHOBUY — HKTHCOAUET
dansapu gokTopH, AoueHT, PapFoHa MOJUTEXHUKA
WHCTUTYTHU

XosioB AkTaM XaTaMOBHY — UKTUCOAUET daHIapu
6yinya ¢ancada goktopu (PhD), pouenr,
Y36ekncToH Pecny6mkacu [Ipe3useHTH

xy3ypujaru JlaBjaaT 601IKapyBU aKaleMHUsICH;

MagueBa /Juapopa XaMuUAOBHA - UKTUCOLUET
dansapu 6yinya dascada goktopu (PhD), moueHT
B.6, TOLIKEHT MOJIUS UHCTUTYTH;
[MakapoB KysamaT AwWMUpPOBUY - UKTUCOLUET
¢daHsapu HoM304M, AoueHT, TomkeHT axbopoT
TeXHOJIOTUS/Iapy YHUBEPCUTETU

09.00.00-PA/ICAPA PAHJ/IAPH:

XakuMoB Hazap XakumoBuY - dpasicada danapu
JoKTOpH, mpodeccop, TOUIKEHT AaBJAT UKTUCOAUET
YHUBEPCUTETH;

AxmunukoB  XKypaboit - dancapa  dansapu
JokTopy, mnpodeccop, CamapkaHJ  JaBjaT
YHUBEpPCUTETH;

FaitoynsnaeB Otabexk MyxammajueBud - dascada
¢dannapu gokropy, npodeccop, CamapkaHz JaBjaT
YeT TUJIJIAp UHCTUTYTH;

CanpoBa Kamosa Yckanb6aeBHa - ¢pasncada pannapu
foktopy, “Tashkent International University of
Education” xankapo yHUBepCUTETH;

XomuMxoHOB MyMuH - pasicada daHsmapu J0KTOpH,
JoueHT, ’Kr33ax nejlarornka UHCTUTYTH;

Vpokosa Oiicynys amonuaguHoBHa - dascada
daHsapu  JOKTOPH, [OLEHT, AHAMXKOH JaBjaT

TUGOUET  HMHCTUTYTH,  MKTUMOUH-ryMaHUTap
dannap kadeapacu Myaupu;
HocupxomxaeBa  ['yiHopa — A6aykaxxapoBHa —

dancada dannapu HoM30A4u, JAoLeHT, TOIIKEHT
JlaBJaT IOPUAUK YHUBEPCUTETH;

Typaues Bexpy3s CooupoBud - pascada dansapu
oyiinya dpancada gokropu (PhD), nouent, Byxopo
JlaBJIaT YHUBEPCUTETH.

10.00.00-PH/10JIOTHA PAHJIAPH:

AxmenoB Oiibexk CamnopbaeBud - duiosorus
¢dansapu goKTOPH, Mpodeccop, Y36eKUCTOH AaBJaT
»KaXOH TUJIJIAPU YHUBEPCUTETH;

KyuumoB Ulyxpat HopxusuysoBu4y - ¢usosorus
daHsapu JOKTOpH, [AOLEHT, TOUIKeHT JaBJjaT
IOpUJUK YHUBEPCUTETH;

Xacanos lllaBkaT AxazioBuY - ¢pustosnorus GpaHgapu
JoKTopy,  mnpodeccop, CamapkaHz  gaBjat
YHHUBEPCUTETH;

BaxpoHoBa [Juipa6o KenguépoBHa - ¢usosorus
daHsapu gokTOpH, Npodeccop, Y36eKUCTOH AaBjaT
»KaXOH TUJIJIApU YHUBEPCUTETH;

MupcanoB Fait6ynno Kyimypogosuu - ¢usosorus
¢dannapu poktopH, npodeccop, CamapkaHz AaBjaaT
YeT TUJIJIAp UHCTUTYTH;
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CamaxytauHoBa Mywmappad HWcamytauHoBHaA -
dunonorus dpansapu HoM304H, AoLeHT, CaMapKaH/A
JlaBJaT YHUBEPCUTETH;

KyukapoB Paxman YpmaHoBu4 - ¢uosorus
daHsapu HOM304H, JOLEHT B/6, TOLIKeHT JaBjaaT
IOpUJUK YHUBEPCUTETH;

OHycoB MaHcyp A6aynnaeBud - QUIOJIOTHUSA
dannapy HoM3ogu, Y36ekucTtoH Pecny6/ukacu
[Ipesupgentu Xxysypupard [JlaBiaT 6o0uKapyBU
aKa/leMHUsCH;

CaupoB Yayroek Apunosud - ¢usiosorus paHaapu
HOM30/M, JIOLEHT, Y36eKUCTOH Pecny6/ukacu
[Ipesupentn xy3sypujaru JlaBjaaT GoIIKapyBU
aKaZleMHsCH.

12.00.00-1OPH/JUK ®AHJ/IAP:

AxmenmaeBa Masioga AxaTOBHA -  HOPUJAMK
dannap gokropu, npodeccop, ToumkeHT AaBaaT
IOPUJUK YHUBEPCUTETH;

MyxuTtauHoBa @upro3a A6AypalinioBHA — HPUIUK
dannap gokrtopu, npodeccop, ToulkeHT AaBaaT
IOPUJUK YHUBEPCUTETH;

JcanoBa 3amupa HopmypoToBHa - opuuK $aHIap
JlokTopy, npodeccop, Y3bekuctoH Pecniy6imkacuza
XU3MaT KypcaTraH IOpPUCT, TOWIKeHT JaBJaT
IOPUJUK YHUBEPCUTETH;

XampokysnoB baxoaup MamamapudoBuY - IOpUAUK
dannap poktopw, mnpodeccop B.6., KaxoH
WKTUCOAUETH Ba AUILJIOMATHUS YHUBEPCUTETH;

3ynduxkopoB Ilep3ox XyppamMoBUY - HPUIUK
dannmap  gokTopu, mpodeccop, Y36eKHUCTOH
Pecny6mkacu Kamoart XaBQCHUBJINUTH

YHUBEPCUTETH;

XanuToB XymBakT Canap6aeBud - 0pUAUK daHaap
JOKTOpH, mpodeccop, ¥Y36exucToH Pecny6imkacu
[lpesuseHTy xy3ypugaru JaeiaT GolKapyBU
aKaZleMHUsICY;

AcapoB lllaBkaT FaibysiaeBuY - WOPUAUK daHIAp
JIOKTOpH, ~[IOLIeHT, Y36eKMCTOH Pecny6ukacu
[IpesupenTn xy3ypugarud JlaBjaT GOIIKApyBH
aKa/leMusicy;

JprameB HWxkpom A6aypacysioBUd - OpPUJAMK
daunnapu gokrtopu, nmpodeccop, TolkeHT AaBjaT
IOPUJIUK YHUBEPCUTETH;

YTemypaToB MaxMyT AXHMypaTOBHY - HOPHAUK
¢danmap HoMm3oxau, npodeccop, TomkeHT JaBiaT
IOPU/IUK YHUBEPCUTETH;

CanipysnaeB Illax3on — AMMXaHOBUY —  IOPUAMK
¢danmap HoMm3oau, npodeccop, TomkeHT JaBiaT
IOPU/IUK YHUBEPCUTETH;

XakumoB Komun BaxtusipoBud - wopuauk ¢danmsap
JOKTOpH, JOLeHT, TOUIKeHT JaBJaT OPUAUK
YHUBEPCUTETH;

KOcynos Cappop6ek bBaxoaupoBud - HOPUIUK
danmap [JokTopH, [JoueHT, TOWKEHT JaBjiaT
I0PU/IUK YHUBEPCUTETH;

AvupoB 3adap AkTamMoBUY - IOpUAUK daHIap
6yiinua ¢ancada goktopu (PhD), Y36ekucron
Pecny6aukacu Cyabsiiap 01 KeHraluu
xy3ypugaru Cyapsaaap oaui MaKkTaoy;

Kiypaes lllep3on KagameBuy — wopuguk daHaap
HOM304H, JoLeHT, TOIIKeHT JAaBaaT HOPUIUK
YHHUBEPCUTETH;

babamxaHoB ATabek J[aBpOHOGEKOBUY - IOPUJUK
¢dannap Hom3o4aM, JoueHT, TOMKeHT JaBjaT
IOPU/IMK YHUBEPCUTETH;

PaxmatoB Jnép XKymaboeBu4 - 10puUAUK ¢aHIap
HOM30/14, TOIKEHT JaB/aT WPUAUK YHUBEPCUTETH;

HopmaToB Bek3og AkpoMm VFau - 00puauk daHaap
oyiinya ¢ancada poxTopu, TOIIKEHT JAaBjaT
I0PU/JIMK YHUBEPCUTETH.

13.00.00-IIEJATOTHKA ®AHJ/IAPH:

XamumoBa JuibJapxoH YpUuHO60eBHA — MeJJaroruka
dansapu gokrtopu, npodeccop, TolmkeHT AaBjaT
I0pUAUK YHUBEPCUTETH;

H6parumosa 'ysiHOpa XaBa3aMaTOBHA - MeJjaroruka
dansapu gokrtopu, npodeccop, TolmkeHT AaBJjaT
UKTUCOAUET YHUBEPCUTETH;

3akupoBa ®Pepysa MaxmyzoBHa - meJaroruka
dansapu JOKTOpPH, TolKeHT axbopoT
TEXHOJIOTUSIJIADU ~ YHUBEPCUTETH  Xy3ypHUJaru
NeJaroruK KaJpJapHU KalTa TadépJsam  Ba
YJApPHUHT MaJIaKaCHHHU OIIMPUIL TAPMOK MapKasy;

KaromoBa Hacuba AmypoBHa - mejaroruka
dannapu fokrtopu, npodeccop, Kapmu jasiaar
YHHUBEPCUTETH;

TarinanoBa Illoxupa 3aliHMeBHa - IeJaroruka
daHapy LOKTOPH, LOLEHT;

Kymanuészosa Myxaié ToxueBHa — mNeAaroruka
daHsapu AOKTOpH, JOLIEHT, Y30eKUCTOH JaBjaT
»KaxOH TUJIJIapU YHUBEPCUTETH;

U6paxumoB Camxap YpyHOGaeBWUY - IeJarorydka
dansapu gokTopu, MKTUCOAMET Ba mejarordka
YHUBEPCUTETH;

’KaBaueBa llaxHo3a baxogupoBHa - mejarorvka
dannmapu 6yimya dasncada goxtopu (PhD),
CamapKaHp laBjaT yHUBEPCUTETY;

BoGomypoToBa JlatodaT JnMypoaoBHA -
nejarorvka ¢ansapu 6yiunda ¢ascada AOKTOpPH
(PhD), CamapkaHA faBJjiaT yHUBEPCUTETH.

19.00.00-1ICUX0J/IOTHA ®PAHJIAPH:

KapumoBa Bacuia MamMaHOCMpOBHA — NCUXO0JIOTUA
danapu foktopy, npodeccop, Husomuit Homuaru
ToulkeHT AaBJ/aT Nejaroruka yHUBepCUTETH;

XaitutoB Oit6ek JuboeBud - JKucMoHuil Tap6us Ba
cnopT 6yinya MyTaxacCUCJapHU KalTa TahépJall
Ba MaJlaKaCUHHU OLIMPHUII MUHCTUTYTH, NCUXOJIOTUS
dansapu gokTopy, npodeccop

YMmapoBa HaB6axop [llokupoBHa - HCHUXOJIOTUS
dannapu fokTopH, JoueHT, Husomuit Homuparu
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TollKkeHT [JaBJaT MeJaroruka YHUBEPCUTETH,
Amanuii ncuxosorusicu kKadpepacu MyaupH;

AtabaeBa Hapruc batupoBHa - mcuxoJsiorus
daunsapu JokTopH, AoueHT, Husomuit HoMujgaru
ToumKeHT AaBJaT NeJaroruka YyHUBepCUTETH;

[lammeToBa Amxum KapamaganHoBHa -
MICUXO0JIOTUS dansapu JIOKTOpH, JIOIIEHT,
V36ekucton JaBJaT JKaXoH TUJJIApU
YHUBEPCUTETH;

Koaupor 06ua CadapoBud - ncuxosiorusi Gpanaapu
noktopu (PhD), Camapkang Busiosat UUB Tu66uér
6YJIMMH IICUXO0JIOTUK XU3MaT OOLIIUFU.

22.00.00-COL{HOJIOTHA ®AHJIAPHU:

JlatunoBa Hogupa MyxTapkaHOBHA — COLMOJIOTUS
dannapu  gokTopu, mnpodeccop, Y36eKUCTOH
MUJIJIMY YHUBepCcUTEeTH Kadeapa MyIUpY;

CeutoB AsaMmar [Ij1aToBUY - conpuosiorust GpaHaapu
JIOKTOpY, 1npodeccop, Y36eKUCTOH  MWIIHH
YHUBEPCUTETH;

ComukoBa llloxuma MapxaGoeBHa - COLIMOJIOTHSA
dannapu  jgokTopu, npodeccop, Y36eKUCTOH
XaJIKapo UCJI0M aKaJeMHUSCHU.

23.00.00-CHECHH ®AHJIAP

HazapoB Hacpuaaun ATtaky/0BUd —cuécui daHIap
noktopy, dpasicadpa daHsmapu JoKTOopH, npodeccop,
ToulkeHT apXUTeKTypa KypUIULI UHCTUTYTH;
ByTaeB YcMoH)0H Xalipy/iiaeBU4 —cuécuil dpaHap
JLOKTOpH, JIOLIEHT, V36ekucTon MUJLIUN
yHUBepcUTeTH KadeZpa MyAUDH.

OAK PyiixaTu

Maskyp xkypHan Bazupsap Maxkamacu xy3ypugaru Oidii artectayus KoMmuccusicu PaécatuHuHr 2022
v 30 Hos6paaru 327 /5-coH Kapopu 6U/IaH Tapux, UKTUCOAMET, dasicada, Ppusiosiorus, OpUIUK Ba
nejarorvka gpaHaapu 6yinda WIMUN gapaxaap 6yinda gyuccepTalsiap aCOCUNA HaTKAJTapHUHU 40Tl
3TUILI TaBCUs 3TUJITaH UWIMHUH HallpJap pyixaTura KUpUTUITaH.

WxTUMoOu-ryMaHUTAp PpaHIapPHUHT
A0J13ap6 MyaMMoOJIapu”~ 3JIEKTPOH
»KypHasn 2020 ¥ui 6 aBryct KyHu 1368-
COHJIYM TYBOXHOMa GUJIaH JjaBJjaT
pyWxXaTura OJIMHIaH.

Myaccuc: “SCIENCEPROBLEMS TEAM”
MacCbyJIUATHU YeKJIaHT'aH XKaMUATH

TaxpupHuaT MaH3WIM:

100070. TowkeHT Wwaxpu, Akkacapou
TyMmaHu, Kuuuk Beméroy kyvacu, 70/10-
yU. JIEKTPOH MaH3UJI:

scienceproblems.uz@gmail.com

Borsianum y4yyH tesiedoHiap:
(99) 602-09-84 (telegram).
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Abstract. The need for skilled, dynamic young professionals within the public sector remains one of the most
pressing challenges facing governments worldwide. To address this, numerous countries have pioneered
innovative strategies to attract youth to public service roles. This paper explores the evolving landscape of public
service in Uzbekistan, focusing on the nation's efforts to engage younger generations and enhance the overall
appeal of civil service careers. Central to Uzbekistan’s reform agenda are initiatives such as open, competitive
recruitment processes, the integration of technology in public service selection, strategic collaborations with
educational institutions, and the promotion of a balanced work-life culture. Drawing from global best practices,
this paper identifies key international approaches that can inform Uzbekistan’s youth engagement strategies. By
adopting these strategies, Uzbekistan aspires to not only attract young talent but also foster a more inclusive,
resilient, and forward-thinking public service infrastructure, capable of addressing both present and future
societal needs.
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young leaders, cooperation with universities, work-life balance, targeted education quotas.

V3BEKMCTOH/A JABJIAT XU3MATHTIA EINIJIAPHHU YKAJIB STUIIITHUHT
CAMAPAJIM MEXAHU3MJIAPHU

HypasmeB OsaTuiiio AGayBaieBUY,
Y36ekuctoH Pecny6sinkacu [1pe3ngenTu xy3ypugaru JlaBiaT Xu3MaTUHU PUBOXKJIAHTUPHULL
areHTJIUTY €TaKYU UHCIIEKTOPH.

AHHOTanM4. /laBjaT CeKTOPUAA IOKOPU MaJslaKa/ly, cepFaipaT €1 MyTaxaccucaapra 6yiraH axTuéx Oy TyH AyHE
6yi1/1ab 3HT [0J13ap6 MacajajapjaH 6Upu xucobaaHaAu. By MyaMMosiapHU XaJsl 3TULI YUyH KYIJ1ab AaBjiaTaap
énuUtapHy [JaBJjiaT XM3MaT/apura aj0 KWIWIAa WHHOBALMOH CTpAaTeTHsJIapHM HILIA0 4YUKMOKJA. Yoy
MaKoJ1a/1a Y36eKMCTOHHHUHT JaBaaT GyKapoJMK XU3MaTHIary HCI0X0TAAp, 811 aBJI0/IHU JaBAaT CEeKTOPHUTa a6
KWJIMII Ba JaBJaT XM3MaTH KapbepPAaCHHUHT KO3MOALOPJHUIMHN OLIMPHUIITa KApaTUJITraH cabi-XapakaTjaapura
bTHGOP KapaTHM/IraH. Y36eKHCTOHHMHI Y6y MCIOXOTJapd OpTH/JA OYMK Ba paKoGaTGap/oll TaH/OB
»KapaéHJlapH, JaBjaT XU3MaTHHUIA IOKOPU TEXHOJIOTMSJIADHU WHTerpanus KW/IMIL, TabjJUM Myaccacajapu
6UJIaH CTpaTervK XaMKOpJIMK XaM/Ja U Ba LIaXCUH XaéT MyBO3aHATHHU paFrbaT/IaHTUPHUII Kabu Taiaboycaap
Mapkasui VYpuH srauiaiigu. KaxOHHUHT 3HT WJFOpP Taxpubajsapura acocjaaHub, ymby MakoJjaja
V36eKUCTOHHUHT SIIIApHY JaB/IaT XU3MaTHTa a6 KUIHUII CTPAaTeTHACHHU MINIA6 YMKUIZA KyIIaHHUIMIIN
MYMKHH 6¥/IraH acocuil XaJKapo Takpubasapra MypoxaaT KUJHWHTaH. YOy cTpaTerdsJlapHA XKOPUH KUJIHII
OpKa/M, Y36eKHUCTOH &Il aBJOAHM JABJAT XU3MaTUTa XKaab KUIMI GUIaH GMpra, »KaMHATHMHT XO3UPTH Ba
KeJITYCH 3XTHEX/Iapura ®aBo6 6epa oJ1aZiurat, MHKIII03UB, 6apKapop Ba KeJIaXKaKHU K}3/1a6 UILJIaWJUraH AaBJaaT
XU3MaTH HHPPATY3UIMACUHH AKJIAHTUPHULIHU MaKCcaZ, KUJIMOKJA.
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Kanut cy3aap: éuiapHu JaB/aT XU3MaTHUra Xaib KUIKLI, JaBJaaT XU3MaTH pedopMaiapy, XaaKapo TaxXpuoa,
JlaBjaaT cekTopH, ém aujepsap, OTM 6u1aH XaMKOPJIMK, UII Ba LIAXCUHM XaéT MyBO3aHaTH, MaKCaAJIH TabJIUM
KBOTaJIapH.

DOI: https://doi.org/10.47390/SPR1342V4S110Y2024N35

Introduction. In recent years, the public civil service sector in the Republic of
Uzbekistan has witnessed a remarkable surge in popularity among the younger generation.
This growing interest can be attributed to a series of reforms and initiatives undertaken by the
government, making public service more appealing to the young generation. Traditionally,
public civil service may not have been the first career choice for many youths. However, the
landscape is rapidly changing as the government adopts policies aimed at modernization and
inclusivity. The primary objective of this task is to emphasize the advancement of youth who
are socially, culturally, and economically empowered, nurturing their comprehensive skill
development.

In pursuit of these goals, our government has undertaken various reforms, including
educational and training initiatives for youth, improving working conditions to boost
productivity, and ensuring equal opportunities to demonstrate their commitment and abilities.

Literature Review and Methodology.

Literature Review

The importance of youth involvement in public service has garnered increasing
attention in recent years as governments strive to modernize and adapt to new global
challenges. Global experiences reveal that the public sector can significantly benefit from
attracting skilled young professionals. In particular, youth engagement in public service roles
has been highlighted as essential for fostering innovation, improving service delivery, and
addressing the evolving needs of society.

Several studies emphasize the role of youth in transforming public institutions. Research
by Lee etal. (2021) indicates that a new generation of public servants is crucial to creating agile,
innovative public institutions [1]. Countries such as Singapore, Finland, and South Korea have
successfully implemented policies that foster youth involvement in the public sector by
combining competitive recruitment processes with mentorship and career development
programs (Moon, 2019; Kwon & Kim, 2020) [2,3].

In Uzbekistan, public service reforms have seen significant strides in recent years, with
the introduction of competitive and open recruitment processes aimed at improving efficiency
and attracting youth to the public sector. According to an OECD report (2020), competitive
recruitment helps ensure that the best candidates are selected based on merit, thereby raising
the overall quality of public services [4]. The integration of technology, as seen in Uzbekistan’s
use of digital platforms such as ARGOS (Agency for the Development of Public Service e-
platform), represents an innovative step towards creating a transparent and accessible
recruitment process (Zhang et al., 2021) [5].

Research on international recruitment practices in the public sector, such as the models

in Germany and Japan, highlights the importance of aligning recruitment with educational
systems. Studies show that vocational education programs, such as those in Germany’s dual
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education system (BMBF, 2020), successfully prepare youth for public service by linking
academic learning with hands-on, practical experience [6].

The issue of work-life balance has been identified as a significant factor in attracting and
retaining young professionals in public service. Studies in countries like Singapore have shown
that providing flexible work arrangements, wellness programs, and career development
opportunities increases the overall job satisfaction of public servants (Tan, 2020) [7]. The
emphasis on work-life balance has led to improved employee retention and job performance,
particularly in high-stress sectors such as public administration.

Recent literature suggests that emphasizing the societal impact of public service is a
potent strategy to attract young professionals. In Finland, for example, public service positions
are framed as vehicles for positive societal change, appealing to the idealism of youth (Lassila,
2021) [8]. This approach fosters a sense of purpose and belonging among young employees,
which in turn leads to higher engagement and longer tenure in the public sector.

Methodology

This research employs a qualitative approach to investigate the effectiveness of various
youth engagement strategies in Uzbekistan’s public service sector [9]. The methodology is
designed to identify the key factors influencing the recruitment, retention, and career
development of young professionals in the public service, drawing on both local and
international experiences.

1. Data Collection

The primary data for this research is gathered through two main channels:

Interviews with public service officials and youth workers: Semi-structured interviews
will be conducted with key stakeholders, including officials from the Agency for the
Development of Public Service under the President of the Republic of Uzbekistan, HR managers
from public institutions, and young professionals currently employed in the civil service. These
interviews will provide insights into the current recruitment processes, challenges, and
opportunities for youth in public service.

Document analysis: Relevant policy documents, government reports, and official
publications from Uzbekistan’s public service agencies, such as the Decree of the President and
the strategies outlined in the Uzbekistan 2030 plan, will be analyzed to identify trends, strategic
goals, and reform initiatives aimed at increasing youth participation in the public service [10].

2. Case Studies

A comparative analysis of international best practices will be conducted by examining
the youth recruitment strategies of countries such as Germany, Singapore, Finland, and South
Korea. These countries have successfully integrated youth into their public service sectors
through open recruitment systems, targeted educational partnerships, and work-life balance
initiatives. By comparing these strategies with Uzbekistan's ongoing reforms, this research will
identify transferable lessons and strategies that can enhance Uzbekistan's public service.

3. Data Analysis

The data collected through interviews and document analysis will be analyzed using
thematic analysis, focusing on recurring patterns and themes related to youth engagement,
recruitment strategies, work-life balance, and societal impact. Special attention will be paid to
identifying barriers that prevent youth from entering or advancing in public service, as well as
the key incentives that make public service careers more attractive to younger generations. The
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analysis will also explore how Uzbekistan’s youth policies align with global best practices and
suggest areas for further improvement.

4. Recommendations

Based on the findings, the study will propose a set of practical recommendations aimed
at enhancing youth engagement in Uzbekistan’s public service sector. These recommendations
will focus on improving the recruitment process, promoting career development opportunities,
integrating work-life balance policies, and increasing the societal visibility of public service
roles.

5. Conclusion

This methodology allows for a thorough investigation into the practices, policies, and
challenges that shape youth participation in Uzbekistan’s public service sector. By combining
qualitative data collection with international case studies and thematic analysis, this research
will contribute to the ongoing discourse on public service reform and youth engagement.

Reforms to train skilled and competitive personnel

Over the past seven years, approximately 100 laws and regulations have been enacted
to enhance the effectiveness of youth policy. One of the key factors contributing to the increased
allure of public civil service in Uzbekistan is the introduction of the Law of the Republic of
Uzbekistan “On State Policy Regarding Youth” dated September 14, 2016 [11]. As a result, a
large-scale and systematic work has been carried out aimed at solving the complex tasks of
implementing youth policy in the fields of employment, law, politics, science and education,
culture and sports, health care, interaction with state organizations and public institutions. Yet,
the main essence of this law was the introduction of a deputy chairman position for youth in all
public authorities and agencies, including in Makhallas that are considered the lowest level of
state management. These changes have led to a significant increase in the number and quality
of young people entering the civil service [12].

In September 2018, the President of Uzbekistan issued a decree to establish the "El-Yurt
Umidi" Foundation, which took over the responsibilities of the previously existing "Umid"
Foundation and the "Istedod" Foundation. Subsequent decrees in October 2018 and January
2019 further defined the Foundation's functions, broadening its scholarship programs and
focusing on fields such as education, science, healthcare, public administration, and emerging
sectors of the economy [13]. Furthermore, in October 2019, the Foundation was transferred to
the Agency for the Development of Public Service (ARGOS) to enhance the Foundation's
operations. These measures included implementing intensive internship and fellowship
programs. These changes aim to streamline scholarship competitions, simplify the process of
studying abroad, and attract skilled youth to contribute to the development of the Uzbek
government and economic sectors [14].

In 2019, the Decree of the President of the Republic of Uzbekistan titled “Approval of the
Concept for the development of the higher education system of the Republic of Uzbekistan until
2030” was approved [15]. This Concept aimed to foster the growth of public-private
partnerships within higher education, expand the presence of both state and non-state higher
educational institutions across regions, and facilitate the establishment of branches of
prestigious foreign universities through investment attraction. Consequently, the number of
private higher education institutions in Uzbekistan surged to 65, while the count of foreign
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universities increased to 30, significantly broadening the accessibility of higher education for
youth.

Furthermore, to cultivate highly skilled, dedicated, and proficient personnel,
collaborations with foreign higher educational institutions were intensified, leading to the
adoption of educational programs under a credit-module system. This initiative not only
attracted foreign students to study in Uzbekistan but also enhanced the competitiveness among
graduates of higher education institutions. Consequently, employers have shown a growing
preference for successful university graduates in the competitive job market [16].

As President Shavkat Mirziyoyev has emphasized: “We will unwaveringly and resolutely
continue the state policy on youth. Not only will we continue it, but we will also elevate this policy
to the highest level demanded by the times as one of our top priorities. We will mobilize all the
strength and resources of our state and society to ensure that our youth grow into individuals who
think independently, possess high intellectual and moral potential, and stand on par with their
peers worldwide in every field, leading happy and fulfilling lives.” This commitment was
highlighted when President Shavkat Mirziyoyev declared 2021 as “The year of Youth Support
and Public Health Promotion” [17]. Similarly, the designation of 2023 as “The Year of Attention
to People and Quality Education” emphasized the importance of human welfare and quality
education in the country’s policy agenda [18]. In 2024, the government's focus on youth and
business deepened with the declaration of “The year of Support for Youth and Business,” which
empowered young people through various programs to enhance their skills [19].

In light of these reforms, the Uzbekistan government places significant emphasis on
preparing personnel for public service, particularly by focusing on educating young individuals
to develop their own insights and proposed solutions on current issues while becoming
proficient specialists in their respective fields. To achieve this, there is a strong emphasis made
on strengthening the organic chain between "school-higher education-employer”. Drawing
inspiration from foreign practices, particularly from Finland, there has been a proposal to
update school textbooks to include educational programs aimed at enhancing practical skills in
specific fields, as well as preparing students for future life challenges. This includes expanding
their understanding of environmental stewardship, such as protecting nature, addressing
climate change, and conserving water resources. Additionally, the updated textbooks aim to
instill a sense of patriotism and homeland pride among students. Furthermore, at university
level, together with the third-party shareholders, students are offered with the opportunity to
conduct small experiments in certain professional fields, fostering hands-on learning
experiences. These initiatives cultivate a deeper connection to their country and a commitment
to sustainable living.

The above reforms demonstrate that the involvement of youth in the processes of social
and political development of the country has been raised to a political level. At the same time, a
logical question arises: How effective are government agencies in enticing promising young
talent to engage in public civil service roles?

The perception of the civil service system among youth

The perception of the civil service system among young individuals in the emerging
Uzbekistan is undergoing a notable shift. Today's youth exhibit distinct characteristics, marked
by heightened ambition, strong educational backgrounds, a drive for success, and a fearless
approach to challenges. Importantly, they demonstrate the ability to make informed decisions
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based on thorough analysis when planning their career trajectories. Current trends in youth
employment reflect a preference for careers aligned with personal interests, prioritizing
opportunities for career advancement and financial independence. Traditional factors like job
stability and retirement benefits are losing significance, leading to growing dissatisfaction with
salary levels and a propensity for job hopping [3].

A notable challenge arises from the lack of structured adaptation initiatives within
public organizations, prolonging the time required for new employees to acclimate to their
roles. This underscores the importance of thoughtful career decision-making before pursuing
public sector employment. Additionally, there persists a perception that public service roles
offer limited opportunities for advancement and involve mundane tasks [20].

Research indicates a disconnect between employers and Higher Education Institutions
(HEIs), leading to challenges for graduates in identifying suitable career paths and meeting
employer expectations. These factors diminish the attractiveness of public sector careers [5].

Despite these challenges, the allure of contributing to critical management decisions and
societal advancement remains a compelling aspect of public service employment for young
individuals. This raises the question: What proactive measures are public authorities
implementing to address these challenges and enhance the appeal of public service careers?

The initiatives to draw young individuals towards roles in public service

The government of Uzbekistan has developed several important work plans and
strategies to develop the public administration, and at the same time make public sector more
attractive. In particular, state bodies and organizations are required to increase the
attractiveness of public civil service by changing the format of working with personnel, using
management approaches, methods of assigning tasks aimed at opening up the creative
potential of the employee, organizing favorable working conditions and introducing a system
of material incentives suitable for their work.

1. At the outset, in 2019, the government of Uzbekistan initiated measures to enhance
personnel policy, marked by the enactment of the Decree of the President of the Republic of
Uzbekistan on October 3, 2019. This decree led to the establishment of the Agency for the
Development of Public Service, directly reporting to the President. It mandated that admission
to the state civil service from January 1, 2021, would be based on open independent competitive
selection across all state bodies and organizations. This initiative has significantly transformed
the civil service landscape in Uzbekistan [9].

To provide specifics, Uzbekistan's public civil service is leveraging technological
advancements to streamline processes, enhance service delivery, and attract digitally savvy
young individuals. Online recruitment platforms, e-governance initiatives, and the integration
of artificial intelligence in administrative tasks are contributing to a modern and tech-driven
public sector. As an example, ARGOS launched an e-platform in order to increase the efficiency
and transparency of the state apparatus, as well as to select the most suitable and capable
persons for the state service based on a fair and objective assessment of their professional
qualities and services (https://vacancy.argos.uz/). To state the figures clearly, through this
portal, as of December 1, 2024, contests for 31,600 vacant positions in 68 ministries and
agencies of the Republic and 208 district (city) governments were announced, and more than

1,000,000 candidates participated in the test phase of the competition. Interviews were
conducted with 86,000 people, and winners were determined in 16,800 contests. Following the
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selection process, the competition winners consist of 6,055 young individuals under the age of
30, constituting 36.1% of the total selected candidates. Notably, this portal offers special
vacancies for people without previous work experience, especially for graduates who have just
graduated from educational institutions. At present, there are 19,292 employees aged 18-30 in
the public civil service [21].

Overall, advanced experience of foreign countries shows that selection of candidates
based on open competition is the main mechanism for attracting promising young personnel to
public service. The candidate selection system may have different procedures and evaluation
criteria, but the main condition remains unchanged - absolute openness and transparency of all
its stages is ensured. This has not only attracted highly qualified individuals to public service
roles but has also raised the overall standard of professionalism and expertise within the civil
service. Moreover, the emphasis on continuous improvement and international exposure has
made careers in the civil service more appealing in the labor market, leading to increased
interest and competition for positions. As a result, the civil service is better equipped to meet
the evolving needs of the country and effectively contribute to its development goals.

2. In the year 2021, it has implemented collaboration between educational institutions
and public bodies and organizations to strengthen partnership and to encourage talented
young individuals to consider a career in public service. It aimed to align educational programs
with industry needs, fostering the development of highly skilled new employees. This
collaboration involves strategic partnerships to develop industry-relevant curriculum,
implement workforce training initiatives, drive research and innovation, and provide policy
support.

Another crucial development occurred in 2022, the paid internships were mandated in
state organizations. A program for the selection of young specialists has been developed, in
which, the graduating students are selected and attached to employees as mentors-apprentices
for internships in the ministry and local government system. The period of internship is
determined from 3 months to 1 year and the monthly incentive is set as 3 times the minimum
monthly salary. As a result, the students get to know the activity of the desired state office, plan
his career and develop his main professional competencies.

3. Subsequently, in 2023, a government decision aimed at implementing the Uzbekistan
2030 strategy was approved, which outlines several key objectives for youth development,
including the establishment of one “Creative Park” in each region to engage young people in
modern professions. The plan aims to attract at least 40,000 youth annually to these parks, send
500 talented young individuals each year to study at prestigious foreign universities, and
ensure that high school graduates acquire proficiency in at least two foreign languages and one
profession. Additionally, the strategy seeks to increase the number of young “book readers” to
5 million, and introduce a "dual degree system" through at least 50 joint educational programs
with “top 500” foreign universities.

4. In order to ensure a healthy work-life balance, there is another good trend has been
established within the Civil Service. Following the completion of yearly responsibilities as
mandated by the President, Ministers and Governors are encouraged to prioritize their well-
being by taking time off to recuperate, spend quality time with family, and engage in personal
endeavors for two weeks. This initiative greatly aids executives in restoring their health and
achieving the life-work balance.
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What is noteworthy is, during these two weeks the responsibility of managing the
organization is entrusted to the young specialists (perhaps who have just graduated from an
educational institution). Annually, as part of a state program, promising young professionals,
including recent graduates, are carefully selected and provided with specialized training to
enhance their decision-making skills and problem-solving abilities from a fresh perspective.
Their performance during this period is thoroughly evaluated by experts, and those with the
highest ratings are offered leadership positions. It's worth noting that, based on the
effectiveness of their activities, leaders with the most potential are recommended for high-
ranking positions following the principle of “promoting youth from the local community to the
national level.” This innovative approach has garnered recognition and approval from both
local and international experts.

5. The President of our country introduced the "Future leaders" initiative during the
Uzbekistan Youth and Students Forum, aiming to identify talented young individuals for
leadership roles. This initiative has been effectively carried out through the selection of
promising talents from state civil servants aged 20 to 35 by the Agency for the Development of
Public Service, the Youth Affairs Agency, and the Council of Ministers of the Republic of
Karakalpakstan. It's worth highlighting that currently, over 50% of graduates have been
appointed to senior positions, with 65% of them being assigned to positions higher than their
previous roles.

6. Due to systematic efforts in our country's youth policy, significant attention is directed
towards establishing a “Talent pool”. This aims to nurture proactive and innovative individuals
capable of implementing reforms and addressing challenges across multiple levels. Presently,
there is a strong confidence in the capabilities of these young individuals as they are appointed
to significant roles within the state service. Indeed, the enthusiasm for elevating young talents
to higher positions holds promising future prospects. Providing conducive environments for
young people to realize their full potential, pursue education, learn foreign languages, and
innovate facilitates the development of proficient specialists. Training modern talents across
various fields can greatly contribute to advancing networks and improving the quality of
reforms.

Today, the labor market requires individuals with high professional skills, intellectual
and creative abilities, advanced education, competence in information and communication
technology, ethical values, and the capacity to work in teams and make unconventional
decisions. Competent personnel play a significant role in enhancing the country's
competitiveness and bolstering its international reputation. Thus, Uzbekistan's policies are in
line with these international experiences, reflecting a commitment to excellence and inclusivity
in public service recruitment and retention. To gain insights into the success of Uzbekistan's
approach, it is crucial to examine foreign experiences in attracting young talent to public
service. So, what methods are implemented in other developed foreign countries?

Comparative analysis with foreign experiences

Several countries, including Germany, Russia, Japan, Singapore, the United Kingdom,
Finland, and South Korea, have garnered recognition for their innovative strategies in
positioning public service as a desirable career option for the younger generation. The
following sections will delve into the standout practices adopted by these nations, offering
valuable insights for potential adaptation.
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1. Germany’s Dual Education System. Inspired by the German model, we observe a
proficient execution of work exposure, vocational education, and career counseling. In
Germany, the path towards a profession commences in schools, where the educational
framework seamlessly integrates political and technical facets alongside practical labor
education, empowering students to make informed career choices. This holistic approach plays
a pivotal role in notably reducing youth unemployment rates [22].

At the core of this achievement lies the secondary education system, which harmonizes
vocational training with the actual demand for skilled professionals across diverse fields,
meticulously planned over time. As a result, individuals are less inclined to opt for ill-suited
educational pathways and can instead make decisions informed by thorough planning and
purposeful guidance.

2. Russia’s Youth Engagement Programs. Drawing from Russia's experience, the
allocation of places within the target quota is contingent upon the regional demand for workers
and professionals in specific fields. This quota is determined annually by the government,
outlining the percentage of total budgeted positions designated for targeted education.

The Ministry of Education and Science of Russia calculates these allocations based on
input from prospective employers. Candidates within the target quotas are selected through
contracts for targeted study, committing them to work in the specified profession for a
minimum of three years post-graduation. These contracts cannot be terminated at the request
of either the employer or the student. Agreements for targeted personnel training can be
established with state, municipal bodies, institutions, or organizations with state ownership
interests [23].

3. Japan’s Focus on Innovation and Technology. The partnership between the
government and educational institutions is a strategic effort to cultivate a skilled workforce and
nurture future leaders from an early age. This collaboration involves the development of talent
identification programs within schools, colleges, and universities, aimed at identifying students
with exceptional academic abilities, leadership qualities, and aptitude in specific fields. These
initiatives, which may include academic competitions, talent searches, and extracurricular
activities, aim to recognize and support gifted individuals from a young age.

Furthermore, educational institutions in Japan provide specialized education and
training programs tailored to the needs and interests of talented students identified through
these initiatives. These programs offer advanced coursework, enrichment activities,
mentorship opportunities, and hands-on experiences across various disciplines, including
STEM, arts, humanities, and sports. By catering to the diverse talents and aspirations of
students, Japan prepares them for future academic and career success [24].

Overall, Japan's collaborative efforts between the government and educational
institutions underscore a commitment to investing in human capital development and
cultivating a competitive workforce for the future. By promoting a culture of excellence,
innovation, and continuous learning, Japan aims to unleash the full potential of its talented
youth, driving sustainable economic growth and social progress.

4. Singapore’s Competitive Salary and Work-Life balance. Singapore is often cited as
a model for effective youth engagement in the public service. The country’s Public Service
Division (PSD) has developed a range of youth recruitment programs aimed at attracting young
professionals into government roles. These programs are built around competitive salaries,
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clear career progression paths, and opportunities for professional development [25]. The
Singaporean government also invests in leadership training programs for young professionals,
ensuring that talented youth have access to mentorship and opportunities for advancement
within the public sector.

Moreover, the public sector emphasizes initiatives to support employees in balancing
their professional obligations with personal commitments and interests. For instance,
organizations often provide flexible work arrangements like flexi-time, telecommuting, or
compressed workweeks, enabling employees to tailor their schedules to accommodate
childcare or pursue further education. These initiatives aim to promote physical and mental
well-being, thereby enhancing productivity and job satisfaction among employees.

5.United Kingdom'’s Inclusion Programs. In the UK, apprenticeships play a crucial role
in enticing young talent to join the public sector. The process of recruiting apprentices usually
entails multiple stages, designed to facilitate a seamless transition for candidates as they
embark on their chosen career paths within government entities. Throughout the
apprenticeship program, apprentices benefit from continuous support and guidance from their
employers, mentors, and training providers [26]. This support often includes regular
performance assessments, constructive feedback sessions, as well as coaching and mentoring
opportunities. Moreover, apprentices have access to a variety of supplementary learning
materials and skill-enhancement opportunities. Public sector organizations prioritize the
personal and professional development of apprentices, enabling them to thrive in their roles
and advance their careers within the organization.

6. Finland’s Youth Engagement through Education and Development. There's a
deliberate focus on highlighting the societal significance of public service positions as a
strategic method to attract individuals who are deeply passionate about effecting positive
change within their communities. Finland places great importance on fostering public
engagement and transparency in governance, empowering citizens to actively participate in
decision-making processes and contribute to shaping public policies and initiatives. By
involving citizens in the development of public services, Finland underscores the tangible
impact of these roles in enhancing the well-being and quality of life for all members of society.

Furthermore, Finland openly acknowledges and celebrates the invaluable contributions
of public servants to society, recognizing their unwavering dedication, expertise, and
commitment to serving the common good. Through various awards, accolades, and recognition
programs, outstanding individuals and teams who have significantly contributed to the
advancement of citizen well-being and community development within the public sector are
honored. By showcasing exemplary role models and success stories, Finland aims to inspire
future generations to pursue careers in public service and actively contribute to societal
progress.

In essence, Finland's commitment to emphasizing the societal impact of public service
roles underscores its dedication to nurturing a culture of service, citizenship, and social
responsibility. By highlighting the meaningful contributions of public servants to society,
Finland seeks to inspire individuals to pursue careers in public service and play an active role
in building a more inclusive, equitable, and sustainable future for all [27].

7. South Korea’s Youth-Centric Public Service Reforms. South Korea has introduced
several reforms aimed at making public service more appealing to young people. One key
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initiative is the Youth Public Service Support Center, which provides career counseling, job
placement assistance, and training programs for young people interested in working in
government [28].

Furthermore, public sector employees in South Korea enjoy a wide range of benefits that
complement their compensation. These benefits encompass various aspects such as health
insurance, retirement plans, housing allowances, transportation subsidies, childcare
assistance, and paid time offs. Through these comprehensive benefits, the government seeks to
enhance the overall welfare and job contentment of its public sector workforce.

Given the insights gleaned from these analyses and foreign practices, the inquiry arises:
What supplementary methods can be employed in Uzbekistan to attract young talents to public
civil service?

Ways to increase the allure of public service

To enhance opportunities for young individuals to secure positions within the public
service and boost its appeal, Uzbekistan could consider implementing the following
supplementary measures:

1. Drawing from Singapore experience, Uzbekistan can prioritize work-life balance
initiatives in the public sector to attract and retain top talent. This could involve offering flexible
work arrangements, wellness programs, and professional development opportunities to
support employee well-being and satisfaction.

2. Uzbekistan, like numerous other nations, encounters challenges with skills
misalignment, particularly within industries characterized by swiftly evolving technologies. To
tackle this issue, governmental bodies and businesses should collaborate closely with
educational establishments to ensure that training initiatives remain pertinent to present and
forthcoming demands of the labor market. This could involve integrating practical work
experience into the education system, aligning vocational training with labor market demand,
and providing comprehensive career guidance in schools.

3. Uzbekistan can consider implementing targeted education quotas based on regional
labor market demands to ensure a skilled workforce in key sectors. Establishing contracts for
targeted study, similar to Russia's model, can incentivize students to pursue careers in fields
with high demand.

4.Based on insights from UK's example, the apprenticeship recruitment process
generally aims to attract talented and motivated individuals who are keen to develop their skills
and contribute to the delivery of public services. By offering structured apprenticeship
programs, public sector organizations provide valuable learning and career opportunities for
young people while addressing skills shortages and building a diverse and inclusive workforce
for the future. By emerging this approach within public sector organizations accelerates the
integration of new employees into the organization by furnishing them with essential
information regarding the organization's ethos, core responsibilities, and departmental
personnel.

5. Finally, gleaning from the Finland model, Uzbekistan can prioritize promoting the
societal impact of public service roles to attract candidates passionate about making a
difference. This could involve engaging citizens in decision-making processes, recognizing the
contributions of public servants, and fostering a culture of service, citizenship, and social
responsibility.
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Implementing these recommendations can help Uzbekistan further strengthen its public

sector, attract top talent, and foster economic and social development.
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